Technical Recruiter Job Description
1. Job Overview
This Technical Recruiter role focuses on building talent pipelines and strengthening the company's reputation as an employer. It combines sourcing top talent, employer branding, and offer negotiation. You will shape the sourcing strategy and network with IT professionals to bring in strong candidates with competitive offers.
2. Responsibilities and Duties
1. Build and maintain effective IT sourcing strategies to identify and bring in the right talent.
1. Develop relationships with IT professionals, both online and offline.
1. Write engaging messaging for the employer value proposition and other employer branding material that attracts top talent.
1. Negotiate competitive pay and benefits to attract and hire strong candidates.
1. Manage the candidate experience across every stage of the recruitment process.
3. Qualifications and Requirements
1. Bachelor's degree in Human Resources, Marketing, or an equivalent field.
1. At least two years of experience hiring and placing technical talent.
1. Experience with employer branding initiatives and social media recruiting.
1. Strong negotiation and communication skills, with a focus on building good candidate relationships.
