Technical Recruiter Job Description
1. Job Overview
This Technical Recruiter role is about finding and attracting strong IT talent. That means sourcing candidates, screening resumes, running interviews, and matching people to the right openings. Expect a mix of candidate sourcing, technical skills assessment, and interviewing.
2. Responsibilities and Duties
1. Source IT candidates through relevant job boards, professional networks, and other channels.
1. Build and maintain relationships with IT professionals through both online and offline networking.
1. Run in-depth interviews to check for cultural fit and communication skills.
1. Source and pre-screen qualified candidates for hiring managers and coordinate interview schedules.
1. Stay current on shifting needs in IT and evolving job requirements.
3. Qualifications and Requirements
1. Bachelor's degree in Human Resources, Commerce, or an equivalent field.
1. More than two years of experience, with a good sense of how to gauge IT skill levels.
1. Strong communication and interpersonal skills that help build real rapport.
1. A track record of sourcing and interviewing candidates successfully.
1. General familiarity with applicant tracking systems and recruiting platforms.
