HR Manager Job Description
1. Job Overview
This HR Manager role is focused on attracting and retaining strong talent by building a genuinely great employee experience. You will manage recruitment, onboarding, and development programs that support a positive work environment and real employee engagement. Expect a mix of talent acquisition, employee engagement, and program development.
2. Responsibilities and Duties
1. Develop and run creative recruitment approaches to attract and hire strong talent.
1. Plan and coordinate onboarding programs that help new employees settle in.
1. Design and run employee development programs that help people grow in their careers.
1. Take real action to build a positive work environment that improves engagement and results.
1. Stay current on people management trends and best practices for employee experience.
3. Qualifications and Requirements
1. Bachelor's degree in Human Resources or a related field.
1. More than 3 years of HR experience, ideally focused on talent management and employee relations.
1. A track record of building and rolling out employee engagement programs that actually work.
1. Strong communication and interpersonal skills, with a genuine interest in a good working environment.
1. Comfortable keeping up with trends in HR and talent management best practices.
