HR Manager Job Description
1. Job Overview
This HR Manager role is focused on building a strong company culture and attracting top talent. You will lead the HR team, shape HR practice, and own every phase of the employee life cycle from recruitment through development. Expect a mix of talent management, strategic thinking, and employee relations.
2. Responsibilities and Duties
1. Develop and run HR strategies that align with business goals and attract strong talent.
1. Manage the employee life cycle: recruitment, induction, performance, and employee relations.
1. Build a positive, results-driven workplace that supports employee engagement and retention.
1. Keep the organization compliant with all labor laws and regulations.
3. Qualifications and Requirements
1. Bachelor's degree in Human Resources or equivalent.
1. 5 or more years of relevant experience in human resources management.
1. A track record of building and rolling out sound HR strategy.
1. Strong leadership and communication skills, with a consistent record of developing people at every level.
1. Solid knowledge of labor law and HR management best practices.
